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SUNNYVALE SCHOOL DISTRICT
Santa Clara County, California

FIRST AMENDMENT TO CONTRACT OF EMPLOYMENT FOR

CHIEF BUSINESS OFFICER

The is an amendment (*Amendment”) to the contract (“Contract”) between the
Governing Board of the Sunnyvale School District, (hereinafter sometimes referred to as
“the Board”) and Arthur Cuffy (hereinafter referred to as “the Chief Business Officer.”)

The Chief Business Officer’s Contract was approved by the Board in April 2024 and
contains the following provisions:

2. COMPENSATION.

A.

Salary. For the year 2023-2024_the annual salary of the Chief Business
Official shall be ($270,000) effective April 1, 2024; the annual salary
for the 2023-2024 school year shall be prorated appropriately in
accordance with this effective date. The full monthly pay is $22,916.67
and the daily rate of pay is $1,255.70. For the year 2024-2025 the
annual salary of the Chief Business Official shall be $283,250 payable
in twelve equal installments. For the year 2025-2026 any salary
increase shall be determined by the Board, subject to the “Overall
Assessment” evaluation provision in this paragraph. The salary for
each of the subsequent years of the Contract will be based upon the
yearly evaluation by the Superintendent of the Chief Business Official’s
execution of his responsibilities. The salary for the 2024-2025 and
any salary increase for the 2025-2026 fiscal years will be
implemented if the “Overall Assessment” contained in the Chief
Business Official’s annual evaluation states that he is performing at
least at a “satisfactory level.” It is agreed that the salary paid to the
Chief Business Official for each of the subsequent years of this
Contract shall not be less than the first year, nor less than the amount
dictated by Section 2.B, provided however, that such salary shall be
reduced by the same proportion as reductions which may occur in
management employees’ salaries.

Salary Increment Steps. The Chief Business Official shall advance one
step increment each year of this Contract (on July 1) to begin, July 1,
2025. One step increment shall be equal to 3% of the Chief Business
Official’s salary during the prior Contract year. The step increments
schedule is attached to this Contract as Exhibit A and incorporated
herein by reference. The dollar amounts in each step of the schedule
shall be adjusted annually to account for any increases to the annual
salary for that year. The dollar amounts of these step increments have
already been adjusted to account for the salary increase for the 2023-
2024 contract year and the increment is included within the annual
salary set forth in section 2(A) above for the 2024-2025 and 2025-
2026 contract years.

The purpose of this Amendment is to modify the terms of the above quoted section 2
of the Contract as follows:



2. COMPENSATION.

A. Salary. For the year 2024-2025_the annual salary of the Chief Business

Official shall be $283,250 effective July 1, 2024 as provided on Step 1 of the
Classified Chief Business Officer and Assistant Superintendent Human
Resources and Information Systems 2024-2025 Salary Schedule (“Step
Increments Schedule”). The full monthly pay is $23,604.17_and the daily rate
of pay is $1293.38. For the year 2025-2026 any salary increase shall be
determined by the Board, subject to the “Overall Assessment” evaluation
provision in this paragraph. The salary for each of the subsequent years of
the Contract will be based upon the yearly evaluation by the Superintendent
of the Chief Business Official’s execution of his responsibilities. Any salary
increase for the 2025-2026 fiscal year will be implemented if the “Overall
Assessment” contained in the Chief Business Official’s annual evaluation
states that he is performing at least at a “satisfactory level.” It is agreed that
the salary paid to the Chief Business Official for each of the subsequent years
of this Contract shall not be less than the first year, nor less than the amount
dictated by Section 2.B, provided however, that such salary shall be reduced
by the same proportion as reductions which may occur in management
employees’ salaries.

. Salary Increment Steps. The Chief Business Official shall advance one step

on the Step Increments Schedule each year of this Contract (on July 1) to
begin, July 1, 2025. One step increment shall be equal to 3% of the Chief
Business Official’s salary during the prior Contract year. The Step Increments
Schedule is attached to this Amendment as Exhibit A and incorporated herein
by reference. The dollar amounts in each step of the schedule shall be
adjusted annually to account for any increases to the annual salary for that
year. The dollar amounts of these step increments have already been
adjusted to account for the salary increase for the 2024-2025 contract year
and the increment is included within the annual salary set forth in section
2(A) above.

Other than as specifically set forth above, the provisions of the Contract shall remain in full
force and effect.

DATED:

GOVERNING BOARD OF THE SUNNYVALE

¢/ao [2+/ SCHOOL DISTRICT
o Ml Wage
By | ﬂ L/

e

By G:AAAQ A \Umrgw-J
By ,///)//"

By jf (’/

I hereby accept and agree to comply with the terms and conditions of this Amendment and to



fulfill all the duties of the Chief Business Official of the Sunnyvale School District.

Date of Acceptance: 6/20 /20 2q

OTDW

Arthur Cuffy, ief Business Official

Attachment: Exhibit A: Step Increment Schedule

20
Ratified in a public meeting of the Governing Board on , 2024.



"90IAISS JO SIBSA SAIINDSSUOD OM] JSed ajelpawiwl 8y} o} uonenjeas AI0joejsies ||eiano ue Buinieosl

Jebeuew ayj uo Jusbunuoo ale sdays AiAabuoj |y "dais e adinas Jo sieah xis Bunjejdwod uodn ‘7 do)g JO %6 JO [e10) BARINWND

e Jo} ‘esealoul Aiejes AJIAeBuO| %¢ pIIY} B SAI808l [jeys siabeuey */ dalg Je a21A8S Jo sieah unoj Buneidwod uodn ‘4 delg Jo %9 jo

[2]0] @AIlB|NWND € Jo} ‘asealoul Alejes Ayasbuol %,e puooas e aniadal jjeys sisbeuey "2 do)s je 991A19S Jo Jeah sje|dwod e Buimoio}

sieak a)9jdwod Z jeuonippe ue Joye asealoul Alejes Alinabuol %,¢ B aAIe0al jjeys siabeuew ‘siofeuew aAIj09)S ulelal pue piemal o]
“UOISIAOIg

"paUIBa SBM JUBWISIOUI 82IAISS BU) UYoIym Ul Jeak [eosy

sy} Buimolo} Ajereipawii Jeak [easy yoes Jo | AInr oAnoaye ‘siseq [enuue ue uo s| sdajs usamiaq uoissalbold ‘uoiisod ayj 1o} sesk
Juswubisse ayy ul sAep 3Jom By} JO %G/ ISES| B 10} 80IAISS SB paulap S| 99IAI8S Jo Jeah v "sinpayss Alejeg ayj uo 2 de)g sayoesl
JeBeuew ay} J3un 92IAISS JO J1BaA Yoea 10} dajs auo aoueApe |leys Jabeuew ay} ‘sinpayos Alejes ayj uo juswaoseld jeniul Jayy
BNPaYOS AEJeS Uo JusWeoUBAPY

‘Buiuies; pue a2ousILdXxd

s Jobeuew sy} JopISuod |leys Juapuajuuadng ay} ‘Jusweoeld Alejes [eniul Joj uojepuswwodal sy} Bupjew uj "uoneonp3 jo pleog ay)
Aq uonesyiiel Jo jeacsdde 0} Joalgns ojnpayos Atejes ayy jo 2 ybnouyy | deyg uo (Jsbeuew,) ABojouyos] uoiBWIOU| pUB S90IN0SaY
uewny Jo Juspuajuiiadng JUBSISSY BU} pue 20O Ssauisng JaiyD ay) Jo Juswaded |eniut 8y} puswwodsl j|eys juspusiuuadng ay
"8|Npay0s AJB[eS UO Juawade|d [eniu]

(syuow g1) Jeah xiom Aep-gLeg

giz'eees ¥9€'82€$ 008'8L€S G15'60€$ 005°00€$ 8¥.'162$ 05c'e8z$ AHVIVS

L 9 g 14 € [4 3 d3ls

ITINAIHOS AAVTVS G202-120C
SIN3LSAS NOILLYWHOANI/ZOHNOSIH NVINNH 40 LNIANTLINIYIdNS LINVLSISSY
ANV d301440 SS3NIsNnd 43IHO
d3idISsv1o

JouysIg |[ooyos ajeakuung



